g ATALIAN
WP SERVEST

The Impact of Social
Value and Diversity
& Inclusion.
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The Journey

August 2019
Diversity Research
Board Sponsorship




The Journey
52%

Female
August 2019
Diversity Research
Board Sponsorship 480/
0

Male

of our colleagues
270/0 identified as white

730/0 Non-white




The Journey

18%

Female
August 2019
Diversity Research
Board Sponsorship 820/
0

Male

98%
2%

of our colleagues
identified as white

Non-white




The Journey See .
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10% of colleagues in 5 .
bands 1 - 4 to identify 30% of colleagues in Achieve the Disability

as an underrepresented bands 1- 4 to be females  confident’ accreditation
demographic
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October 2019 Sign & adhere to the 100% of managers to have 100% of managers to have Recognised as an equal opportunity's
. Raw(C Diversity & Inclusion training Mental Health training employer by our colleagues
Strateqgy Outline
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THE ATALIAN SERVEST INNOVATION CHALLENGE

November 2019
D&l Initiative
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OPPORTUNITY

RELEASE YOUR POTENTIAL
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February 2020
ONE & Opportunity
launch event




The Journey

March 2020
Global events -
COVID-19 & rise in
hate crimes.



The Journey

'CHROMA

Creating Harmony, Respecting Others, Making Allies

September 2020
CHROMA Expansion
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The Journey
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March 2021
LGBTQ + HISTORY MOR i Learning Experience

88 Your True Self Platform Launch
1 Feb - 28 Feb 2022

Promoted Content

Staying Safe Online Sustainability Why mental health matters

£ « 8daysago - 6l views I % « amonthago -187 views g % «r oyearago - 3022 views I KF ayearago -2
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The Journey
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Delivery



Employee Impact
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The Journey

2021
Colleague Survey

OFf surveyed colleagues of respondents believe there is more
believe CHROMA is improving committed to being work to do
our approach to D&l part of the change
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