It's all about
people

#TheHumanCentricWorkplace
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How / When / Where

employees actually
wont to work

How / When / Where the
orgonisation want and need
people to work

What leaders are asking from theic team,
what they're letting 9o of, what theyre measuring.

Simone Fenton-Jacvis
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The Future of Work is Human!

..It's all about people.



“Wanting to understand who we are, where we
come from and how we evolved is part of what
makes us human.”

Natural History Museum (2021)






The most under used asset at work in the 215t century?
— Being Human
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Smart Homes

High Adoption Cost Prohibitive

Samsung
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Understandthe \WHY? of your Workplace
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ENABLING PEOPLE,
COMMUNITIES
UR PLANET
TO THRIVE :
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“...if we listen, show
compassion and empathy,
respect our differences
and simply uphold the
highest levels of integrity,
we might just change the
world with one small
human act at a time”






